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COMMTTTEE PROCEEDTNGS

The committee to study Retirement pay in Addition to
salary was established by section 5l of chapter r2l9 of the
session Laws of L977, second session L978, and continued by
House Bill 433, chapter ro29 of the session Laws of 1979
(Appendix A). fhe committee met six times from the fall of
l97A to the spring of 1980.

The committee elected as cochairmen senator Harold w.
Hardison and Representative Tiromas w. Erris, Jr., the legis-
lative members of the Board of Trustees of the state Retire-
ment Systems.

The committee at its first meeting discussed the scope
of its study and the various problems involved with employees
who retire from either another unit of government, another
state retirement plan, private business or the military, and
then become State Elnployees. T?re Committee discussed letters
written to Lieutenant Governor Green concerning proposed legis-
lation which would have restricted the amount of compensation
a retired member of a state system could recej_ve shourd he
return to work for the state. ftrese proposed bills had been
considered by the Joint Legislative Commission on Governmental
Operations but had not been introduced. The letters from the
state Auditor, Mr. Henry Bridges, and the state Treasurer,
Mr. Harlan Boyles, stated a position j-n opposition to broad
legislation which wourd restrict any employment after retire-
ment or would require a drastic reduction in benefits.

The staff made a presentation u.f a survey of other
states and their laws concerning reemployment after retirement.
several states restrict reemplolzment by state Agencies, and
others reduce, or eliminate, retirement benefits upon reemploy-
ment.

fhe Committee requested that the Retirement Systern make an



analysis of recipients of a retirement allowance from the
three state-administered retirement programs and determine
the number of individuals drawing benefits from more than one
s., stem.

T'he second meeting of the committee on December 27, 1978
began with a discussion of information provided by Lhe Retire-
ment System concerning individuals wtro receive a benefit from
two different systems. Itre total provided was 3O4 individuals
as follows:

Retired from LEO and active in the State System -- 52
Retired from LEO and also retired from the State -- 4
Retired from LEO and active in the local system -- g
Retj-red from LEo and also retired from the local system

2T
Retired from the State and 1ocal system -- 219

Ttris was out of a total membership of 3oo, o0o. fhe majority
of those retired from both the State and Local Governmental
system are Agricultural Ectension ftnployees who are members

of both systems.

rt was the opinion of the Retirement system personnel
that onry those retired from the Law Enforcement officers r

Fund (LEo) and either active in or retired from the Teachers'
and state Employeesr Retirement system (state system) were
recej-ving a double benefit from the State.

T'he Committee discussed at length the problem of retJ-ring
from one system and then entering another system and whether
this was truly "double-dipping"; that is, receiving a benefit
for time worked from two sources. Ttre committee discussed
various solutions to this problem and then directed the staff,
with help from the Department of State Treasurer and the State
Auditor, to propose to the committee a feasible means to
consolidate the five state-administered retirement systems in
order to eliminate the problem of retirement in one system and
subsequent employment in another system. It was the Committeers



opinj-on that consolidation would eliminate this probrem.
At the next meeting of the committee on December 7, rg7g,

the staff presented a response to the committee's request for
information on consolidation" (Appendix D ). Ttre committee
staff and the Retirement system staff traveled to New york
city and met with the Retirement systemts Actuary, George B.
Buck consurting Actuaries, rnc., and discussed the question
of consolidation of fetirement systems. rt was the opinion
of the Actuary that consolidation would require a tremendous
amount of effort and that there wourd not be an equivalent
amount in savings as a result

fhe Retirement system discovered as a result of the
committee's request that the majority of those individuars
earning double-service credit for retirement were law enforce-
ment officers either retired on a service allowance or disa-
bility allowance and reemployed in another system, l111is arises
due to the retirement age in LEo being 55 with disability
benefits being projected to that age when a law enforcement
officer retires on a disability allowance. Tlrat retired
officer may then return to work in another state system and
earn a benefit for the time between his present age and age
55. (see Appendix E ). Mr. Barnes, a member of the committee,
stated that a study conducted by the university of oregon
determined that North Carolina had the highest disability retire-
ment program in the Nation. TLre staff brought out the fact
that there is no ceilj-ng on earnings in the Law Enforcement
officers' Benefit and Retirement Fund as there is in the
state and rocal systems. Threse systems restrict disability
benefits when a retired member earns above his average final
compensation as used to determine his benefiL. ILre Committee,
after a discussion of this presentation , directed the staff
to prepare legislation to amend the Law Elrforcement Officers'
Benefit and Retirement Fund to provide.for a reduction in benefits



for disability retirees who return to work.
fhe committee met for the fourth time on March 26, 19go

and heard from Mr. steve Adams, Director of the consolidated
Retjrement system of Tennessee. Ir{r. Adams was invited to
speak at tbe suggestion of senators Royall and Hardison wtro
were familiar with the approach taken in Tennessee to state
retirement matters. Mr. Adamsf comrnents are attached as
Appendix c. TLre committee was interested in the Tennessee
Council on Pensions and Retirement which reviews aII pension
and retirement legislation prior to introduction in the
Tennessee General Assembly. ftre council must make a deter-
mination as to the financial impact and the actuariar sound-
ness of each bill and make a recornmendation to the General
Assembly. lftre committee directed the staff to examine the
Tennessee council and North carolina's statutes and prepare
a proposal for a similar body for the North carolj.na General
Assembly. flre committee then discussed the situation of
several nonstate-funded organizations, boards, and associations
which were not contributing to the cost of hospital and medical
benefits for their retired employees. The Committee directed
the staff to prepare legislation to correct this situation.

fhe committee then heard from Mrs. Linda swinderl and
Mr. Rick Rogers of Management Improvement Corporation of America
who made a presentation to the committee on the payment by
the state of the employees' portion of the sociar security Tax.

The committee met again on April 16, lg8o to discuss and
review proposed legislation concerning the Law Enforcement
officersr Benefit and Retirement plan; health benefit cost
for retired members of certain agencies, boards, and assoc_
iations; the council or committee to consider legislation on
pensions and retirement; and continuation of the study.

fhe committee approved the legislation concerning disa-
bility retirees under the Law Erforcement officers r Benefit and



Retirement Fund. After discussion of the impact on present
retirees, the committee decided to delay for a period of one
year/ the provisions of the bill with respect to those law
enforcement officers wtro retired on disability prior to
July 1, 1980

The committee approved the draft regisration requiring
various societies, licensing and examining boards, and certain
associations to pay the cost of providing hospital and medical
benefits for retired employees. Ttre cost of these benefits is
presently being funded from the Generar Fund of the state.
The committee directed that a provision be placed in the bill
to recover the cost of providing these benefits since the
State began paying for them.

The committee directed the staff to prepare several
proposals concerning the establishment of a committee, under
the Legislative Research conrnission, to review all pension and
retirement legisration prior to introduction in the General
Assemblyr orr the establishment of a standing committee on pensions
and Retirement of each House of the Generar. Assembly to meet
as a joint committee; Lhis conunittee to have finar authori_ty
over pens j_on and retirement bi1Is.

Ttre committee also directed the staff to prepare a series
of bi1ls which wourd require a disability retiree to provide an
income statement annually to the retirement system. Ttre Com_
mittee was concerned that disability retirees could circumvent
the 1aw by engaging in outside income-producing activities and
this statement wourd be a prerequisite to receiving a disability
retirement benefit.

fhe Committee met for the final time on May 2]r, IggO to
approve the legislation to be submitted to the rggo General
Assembly- TLre committee approved a birl to create a standing
committee in each tlouse of the Generar Assembr-y on pensions
and Retirement which would examine each piece of retirement



legislation for funding and actuarial soundness. lltre committee
determined that a stand,ing comnittee of the General Assembly
would be in an excelrent position to oversee retirement legis_
lation as opposed to a study committee or councir.

The committee arso approved four bills which give the
Retirement system the authority to request, and the snplolnnent
security commission the authority to release, information on
retired members who are to be required to submit annual income
statements.

The committee also approved a birl extending the life
of the study to t98r in order to study retirement matters
untir the standing committees become established.
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EINpINGS AND RECOTUME0TDATToNS

After having reviewed the information brought forth during
its meetings, the committee to study Retirement pay in Addition
to salary makes the forlowing findings and reconrmendations:

FTNDTNG r: fhe committee finds that in the various state_
administered and funded retirement programs in which retirees
are receiving a State salary and a State-funded retirement
allowance, that only in the area of disability alLowances is
there an ability to receive a disability allowance and a salary
while earning an additional retirement allowance for the same
period of time. tlre cornmittee finds that with the exception
of the Law Enforcement officersr Benefit and Retirement Fund
this problem is corrected by the present statutes governing
the other systems. TLre committee finds that in the interest
of fairness and to treat all state employees equarly, the
Law Enforcement officers' Benefit and Retirement Fund should
be amended to bring it into the same status as the other state-
administered retirement programs. This wirl require that a1l
basic disabirity allowance,recipients' benefi_ts be reduced to
the amount egual to their own contribution shourd the Board
of commissioners determine they are able to work or are working.
FTNDTNG II: Ttre Committee finds that in the health and medical
benefits program made available to state employees and other
members of the Teachers' and state Hnpl0yees' Retirement system,
there are certain associations, licensing and examining boards
and certain societies under the sponsorship of the state vilrose
retired employees receive these benefits at no cost to those
associations, licensing and examining boards and societies, or
cost.to the employee. fhe committee finds that the cost of



these benefits should be paid by the employing unit as the
cost of the retirement benefits are presently paid.

FTNDING III: The Committee, after hearing from several sources
that the use of a permanent standing committee to review and
make recommendations on retirement legislation increases the
guality of legislation, reduces the number of biIls, protects
the financiar soundness of the retirement and pension prans
of the state, finds that such a committee would provide the
General Assembry with greater contror and understanding of
retirement legislation and would offer greater protection for
the financial and actuariar soundness of the state pension
and retirement programs. Thre committee brso finds that a
permanent Joint standing committee of the General Assembly
will provide continuity in reviewing legislation concerning
retirement matters and arrow the members and chairmen of the
cornmittees to become expert in retirement matters. rtre
committee also finds that such a committee shourd be given
authority to require any state agency or department head to
provide assistance or information to the standing committee.
The conunittee determined that the membership of the Committee
shourd be composed of the House and senate money committee
chairmen and other key positions in both Houses.

FTNDTNG rv: The committee finds that in the area of disabi_
lity retirement benefitsfrom the Teachers' and State Bnployeesl
Retj"rement System, the Law Enforcement officersr Benefit and
Retirement Fund and the Local Governmental Brployees Retirement
system, there is the possibility of an individuar receiving a
disability allowance and also working and receiving a sarary
or other compensation in excess of his average final compen_
sation in violation of the present statutory requirements.
Tfie committee finds that a requirement in the statutes of
each retirement program of an annuar income statement, limited



to earned income, plus a corresponding amendment to allow the
Director of the Retirement System access to snployment security
Records, will give the individual retirement system greater
control over their t]4ge of benefit.

FTNDTNG v: Ttre committee finds that in the interim period
before the Standing Joint Committee on pensions and Retirement
becomes established in the 1981 session of the Generar Assembly,
this study committee should continue in existence to review
various probrems facing the state-administered retirement systems,
including the unfunded accrued liabirity of the systems and
the provision of actuariar services. TLre committee finds that
these all need immediate study with recomnendations to be made
to the 1981 Session of the General Assembly.

RECOMMEIIDATTON f: The General Assembry should enact legisla_
tion to place the basic disability allowance recipient of the
Law Enforcement officers' Benefit and Retirement Fund in the
same status as disabirity benefit recipients in the other
state-administered retirement programs. (see Appendix F,
Legislative Proposal I). The Committee believes that this
area is the most seriousry abused of alr- facets of the
retirement programs and that alr state emproyees shour.d be
treated equally. Tlris proposar would reguire the tsoarcl of
commissioners of the Law Brforcement officers, Benefit and
Retirement Fund to reduce a disability retiree,s benefit to
the amount funded by the member,s own contribution if it were
found that he or she were able to return to work or were indeed
working.

RECOMMEbTDATToN rr: The General Assembly should enact regisla_
tion to require certain associations, licensing and examining
boards and certain societies to fund the cost, of medical and
other benefits provided their retired employees. (see Appendix



S, Legislative Proposal II). The Committee proposes that
those employing units rallro are made members of the Teachers !

and State Bry>loyees' Retirement System by statute and are
required to pay the full cost of the benefits provided to
their employees also be required to fund the cost of health
benefits provided to their employees which have heretofore
been funded by the General Fund.

RECOMM$IIDATION III: fhe General Assernbly should establish a

permanent Joint Committee on Pensions and Retirement to con-
tinually study the state-administered retirement systems.
(See Appendix F, Legislative proposal fII). Ttre Committee
proposes that a standing cornmittee be established by statute
in each House of the General Assenibly to provide continued
study and review of the state-administered retirement sys-
tems and review of legislation introduced in the General
Assembly. The ,Joint Committee will have all authority granted
to investigative committees of the General Assembly under
Chapter LZO of the General Statutes. The proposed Joint
Committee would forward any bill introduced in the General
Assembly to the floor of the House or Senate with a wrj.tten
report required under the "Retirement System Actuarial Note
Act" with its reconrmendations, Ttre proposed Joint Committee

would have the authority to request staff and actuarial
assistance from the Legislative Services Office.

RECOMM$IDATION IV: The General Assembly should enact legis-
lation to require members of the various state-administered
retirement syst-ems who are retired on a disability retirement
allowance to provide an annual earned income statement to
allow better supervision over this program and to give the
Retirement system access to Bnployment security Records to
provide an additional ctreck on earnings of members retired on
a disability allowance. (see AppendiX F, Legislative proposals
rv and v). Ttre committee proposes that each disabirity
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beneficiary of a state-administered retirement system submit
an annual statement of earned income wtrich wirL allow the
Retirement System to determine whether any disability retiree
is earning in excess of his average final compensation and
subject to a reduction in benefits to the amount funded by
the employeers own contributions as required by the present
law. Ttre Committee also proposes that the Retirement systems
be given the authority to collect income information from the
frnplolzment security commission as a check on each disability
retiree's income statement.

RECOMMENDATTON v: fhe Generar Assembry shourd continue the
committeers study until 19gl to arrow a study of the state_
administered retirement systems' unfunded accrued riability
and actuarial service. (see Appendix F, Legislative eroposal_
vr). fhe committee proposes that the study be continued under
the funds remaining in its budget to alrow continued investi_
gations into state-administered retirement systerns prior to
the establishment of the Joint standing committee on pensions
and Retirement.

11
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GENERAL ASSEMBLY OF NOBTH CAROLINA

SESSION 1979
RATIFIED BILL

csAPTEE 1029

uousE BrI.t 933*
Atr acT TO AIBilD S8crrolts 5l AND 52 or cnaprrs l2lg Qr TEE SESSIOT

rans oF 197?, sEcoND SESSION l9?S TO pBcvIDE rFE cor1ldoatlox
oF tBs sruDr or SrrrnE[ENT BEilEFrrs rx aDDr?rctJ to stlAnrEs.

lbe Gereral asseubrl 0f lfortb carolina eracts:
sectioa r- section 5r of cbapt€r rrl? of tbe sessioa

Lars of 1977, Second Session in | 9ZS is Felr+tlgp t9 read as
fo11 ors:

rrA special study connissioa is estabrisle{ to Branioe the
si'tuation of retirees returaing tc rork in ggveraneat Jobs and
drauing both retirenent besefits ancl sqllr1qp (oE colsurtant
incore) ' The uenbership of the conrission shqtl be: three
seDators appointed by the president of th* se'ater three
neprese'tatives appointed by tbe speaker of tb,e Hgusg, tbe tro
regislative nenbers of the Boarcl of Truste€s of fle Teachersr and
State Enployeesr Betireneat SlrsteE, the Director of tlg Teacbersl
and state Enpl0yeesr Setirenent systeu, the sfatg TfeaFuEer, the
State tuditor, and the Director of Statg persoqpg] ll| nenbers).
thc tirst oeeting of the couni.ssiop slall Fe g3t+€q by the
regislative nenbers of tbe Teachers ! aad state Eoproyees r

Setirenent Systen, and the chairoan of tie cogqisslpn shall be
elected by the oenlership. [erbers of tbe cqSSd$FigR s[q]+ be
reinbursed for connission-re.Latecl erp€nFgE uDqgF F.$, l3q_f qud
G's' 120-3'l- The conrissioa shall report to tbe l9g0 adJouraed
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session cf tbe 1979 General Assenbly. nithin tbe lioit of fuads
avaj"labre in the appropriatious in secti.ol s2 of this act, tbe
ccuinission sball bave the authority to enploy part-tine clerical
staff and to contract for professiosal coasultants fron the

Institute of Governoent of Tbe university of llorth Caroliaa at
uhapel Hill or fron other sources.u

Sec. 2. All nonies reoaiatug fron the anount

appropriated t1 Section 52 of Chapter l219 of tbe Session lars of
| 977, Second Sessi.oa | 978 shall not revert but shall te avail.able
io tbe lext fiscal year. This anouot is to be adni.aistered by

the l"egislative Services office for the reasonable erpenses of
tbe conuission cEeat€d bI section 5l ct chapter l2lg of the
Sessj.on Lars of 1977, Seconcl Session | 9?9.

Sec. 3. In the eveot that the 1979 General .lssenbly

sboulcl enact a connission or counittee to nake a f,ornuia

corparison study betreea tbe several retirenent plans in the
State court systeu and the otber state retireueot syste[s, oD€

contributing nentet each frou tbe Unifcro .ludicial, Solicitorial
ancl superi.or court clerk Betirenent slsteos to be appointed by

tbe chief Justice of tbe suprene court sbatl sit as voting
nenbers of tbe conqission or couuittee.
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Sec. 4. this act is effective uFcrl ratitication.
In the General lssenbly read three tines and ratified,

L ., this the 8th day of June, lg7g.

JAMTS C. GRIIN

I

Janes (:. (ir.lrlir

President of the Senate

Cari J. Steuart, Jr.
Speakel of t-he House of Represerrtatives

\,/

iiouse BiIl 433

A-4





.-NTTTRUMENT PAY IN ADDITION TO SAI"ARY/sTUDY
$ec. 61. A special study commission is estabrished to examine the

uturtion of retirees returning to n'ork in government jobs and drawing both
rttirentent benefits and salaries (or consultant income). The membership of the
arnrmission shall be: three Senators appointed by the president of the senate,
thrr* Representatives appointed by the speaker of the House, the two
lqidative members of the Board of rmstees of the Teachers' and state
llnrplol'ees' Retirement system, the Director of the 'reachels' and state
fimployees'Retirement system, the Director of the Law Enforcement officers'
Iiairement system, the state Treasurer, the state Auditor, and the Director ofthr state Personnel commission (11 members). The first meetinj of the
rr*nmission shall be called by the legislative members of the Teacllrs' and
s.trle Ernployees' Retirement system, and the chairman of the commissiondull be elected by the membership. Mernbers of the commission shail be
ninrbursed for commission-related uip"nr"" under G.S. 18g-6 and G.s. rz0,B.r.
The commission shall report to the igzs Generar Assembly, by February lb,
l9?9. lvithin the limits of funds appropriated in section s'z oi tt i. act, thetunmirision shall have authority fo employ part-time clerical staff and totrxr.lrsct- for 

-p-rofessional consultants frorn the institute of Government of the
t- ntversity of North Carolina at Chapel Hill or from other sources.

Session Laws-l977 CHAPTER 1219
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WTTNESSES APPEARTNG

Mr. Steve Adams, Director
Consolidated Retirement System of Tennessee
Nashville, Tennessee

Mrs. Linda Swindell
Management Improvement Corporation of America
Durham, North Carolina

Mr. Rick Rogers
Management Improvement Corporation of America
Durham, North Carolina

Mr. Dennis Ducker, Assistant Director
State Retirement Systems
Raleigh, North Carolina
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I wrlcot"tE THE oPPoRTuNITy To sHARE sol.lE or TntiruessEE,s EX'ERI-

ENcEs AND IDEAS wlrH YOu roDAY AND I HopE Tt-rAT you I,rrLL BE ABLE T0

BENEFIT FROM TI{EM.

Ftnsr oF ALL, I 
''our-c 

LIKE To rELL you A LrrrLE ABouT 
'uR

sYsrEM AS IT 0PERATES roDAY, THe TeruruEssEE Cotrsot-IDATED RTTTnEMENT

Svsrrt'l covERs srATE EMpLoyEEs., TEA'{ERs AND THosE L'.AL GovERNMENT

EMPLOYEES I{HOSE AGENCIES HAVE ELECTED TO PARTICIPATE IN OUR PROGRAM,

!4E cunneNTly FTAVE closE ro 135,000 ncrlvE I{EMBERS AND i5'000 RETTREE',

THe EIVIPLOYER CONTRIBUTIoN RATE ts 7,851" oF sALARy 0N BEHALF oF

srATE ElvlPLoYEEs AND 75'297" olt BEHALF oF TEAcHERS, THE rmployER coN-

TRIBUTION RATES FOR LOCAL GOVERNMENTS VARYT DUE TO THE COVERAGE OPTIOiiS

EXTENDED To rHESE AGENClEs. THe EMPLoyEE coNTRiEUTIof'r RATE FoR Mosr

T4EMBERs ls 52,

THC STNTFIT FORMULA FOR OUR LARGEST GROUP OF I.1EIIBERS IS I-I/2"/.

OF THE FIVE YEAR AVERAGE COI"'IPENSATION UP TO THE SOCIAL SECURITY

II'fTEGRATION LEVEL, a:iln 7-3/47" ar rHE AVERAGE coMpENSATroN ABovE THE

SOcIAL SECURITY INTEGRATIoN LEVEL, TIMES THE YEARs oF SERVIcE, Oun

f\4EMBERS ARE ELIGIELE TO RETIRE AT AGE 5C ON WITH 30 YEARS OF SERVICE,

c-1



THTNC IIAVE I}EEN SEVERAL INTERRELATED IMPRoVEMENTs MADE IN

Trrunrssre's RETIRET''ENT pRoGRAt4 DuRItG THE pAsr DE.ADE r.tJIcH HAVE MADE

A SIGNIFICANT DIFFERENCE IN TllE RETIRET'IENT sYsTEI,t, I wout-o LIKE T0

SHARE HIGHLIG}ITS OF THREE MAJOR Tf'IPROVEI4ENTS WITFI YOU TODAY, TNE

THREE IMPROVEI'1ENTS I nr'r GoING To Focus oN ARE THE FoRMATIoN oF THE

CouruclL oN PErusIoNs AND RrrrRemeNTr THE coNSoLIDATToN oF THE srATE

RETIREMENT SYSTEMS, AND CIJANGES IN THE LAW W}IICH IIAVE TIGHTENED UP THE

PLAN AND IIELPED TO PREVENT AEUSE,

TEnnesser's couNcIL oN PrnsIoNs AND RETTREMENT t^tAs cREATED As A

LEGISLATIVE ADVISoRY BOARD lu 1921, 0F tHr 18 MrttseRs oF THE Councrr,

SEVEN REPRESENTATIVES AND SEVEN SENATORs sERVE ns vortNG MEMBERs, Ttte

Srerg TneRsunEn, Srnrr ComprnotLER, CottgtsstoNER oF FeRsoll,tgt, Cot-l_

MIssIoNER on FINANCE nrun Aomtttl sTRATIoN AND DtRrcron oF THE RTTTREMENT

Sysrrm sERVE AS NoN-vorING MEuBERS.

DuntNG THE LEGIsLATIVE sESSIoN, THE counclL MEETs wEEKLy T0 REVIEw

THE LEGAL AND FISCAL IMPLICATIONS OF ALL BILLS PERTAII'IING TO RETIREMENT,

AND TO MAI(E RECOMMENDATIOTIS FOR OR AGAINST TIIE EILLS. AT.TNOUEH THC

couructl Is Nor A 
'TANDING 

LEGI'LATIVE coMMITTEE AND rs *or AUTH'RIZED

e-2



To KILL PROPOSED LEGISLATI0N, RECENT CtlAtlGES IN THE LAW pRoVIDE THAT

NO ACTION WILL BE TAKEN ON ANY BILL BY A STANDING COMMITTEE UNTIL THE

councrL RE''RTS ITS RE.'MMENDATI'T'i AND THE c'sr 0F THE BILL.

THC COUruCIL ALSO I,EETS MONTHLY DURING THE LEGISLATIVE INTERIM,

Tnr ncrlvlTlEs oF rHr courucIL DURTNG THE TNTERIM TN.LUDE REVIEWTNG

VARIOUS PROCEDURES OF TI.{E RETIREMENT SYSTEM, APPRAISING EXISTING

TrNruessEE RETIREMENT LAt^t pR'vIsIoNs, sruDylNG pRoposALs FoR .HANGE,

AND MAKING RECoMMENDATIoNs FoR cHAl'.lGE, Srnrr SERVIcES FoR THE CouNcil-

ARE PROVIDED THROUGH THE TerunessEr CotisolTDATED RrrrnriuEttt System,

THT COUruCII NORMALLY REOUESTS THE RETIREMENT SYSTEM To PREPARE A

REPORT ON THE FEASIBILITY OF A PROPOSAL AS A BASIS FOR COUI,ICTI-

CONS I DERAT I ON .

THr CouttcrL oN prxstol;s 
AND

THE RETIREMEn.T SYSTEM IN T}4o MAJOR

Rrrl nrMrNT HAs BEEI.t oF BENEFIT To

!/.IAYS--FIRST IN STUDYING AND

COSTS AND

PASSED

INITIATING VARIOUS CHANCES IN THE PLAN I,{HICH H,qVE coNSEaUENTLY EEEN

ENACTED BY THE LEGISLATURE, AND SECOND, IN POINTING OUT THE

EFFECTIVELY LIMITING SPECIAL INTEREST RETIREMENT LEGISLATION

BY THE LEGISLATURE.
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It'tct-uo'o AMoNc rttE .HANGES IN THE RETIREMENT LArvs RE.'MMENDED By

rur councll t'lAs rHE 7972 coNSoLIDATIoN oF sEVEN 
'E'ARATE 

srATE-

ADMINI STERED RETI REI'IENT PLANS oPERATTNG ln TennessEE, Tue sE RETIRE-

f"lENT PLAN' RE'UIRED PA'R'LL coNTRIBUTI'N' By THE srATE T,HICH,ERE TEN

TIl"lEs HIGHER FoR JUDGES rHAN FoR srATE EMPLoyEEs, THey pRovIDED BENE-

FITS RANGING FROM I'I/87" or FIVE YEAR AVERAGE sALARy Tu,tEs yEARs 0F

SERVIcE To 757" or A sITTrNc JUDcErs sAtARy.

IruITIALLY, THE CONSOLIDATED PLAN PR'VIDED FoR THREE GRoUPs oF

MEMBERs--Gnoup I |{As MADE up oF TEA.HER' AND GENERAL EIrpLoyEEs,

Gnoup 2 consIsrED oF srATE poLIcEf\rEN AND ,nILDLIFE oFFIcERs, AND

Gnoup 3 corusISTED oF srATE AND coutry JUDGES AND .'MMIssr'NER',

CONTNIBUTION RATES AND BENEFIT FORMULAS sTILL VARIED API'NG GRouPS,

HOI,IEVER, THEY I^IERE MORE EAUITABLE TIJAN HAD PREVIOUSLY EEEN THE CASE

AND oTHER PRovlsIoNs oF THE sYsrEM IIERE sIMILAR FoR ALL MEMBERS.

Arrrn rllE DATE oF coNsoLIDATIoN/ ALL NEuu MEMBER' ,ERE ENR'LLED

IN THE NEk{ coNsolIDATED sYsrElt, ExISTING MEf'tBERs rvERE GIVEN THE oprloN

0F REI4AINII''lG covERED UNDER THEIR SUPERSEDED sysrEM OR JOINTNG THE NEt^t

SYSTEM.
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II'I 1926, THE LEGISLATURE ACTED FURTHER TO CREATE A FORE

EQUITABLE sYsrEl4 BY PRoVIDING THAT ALL NE}.l t"lElvlBERs wouLD BEco,rrE Gnoup L
MEMBERS AND wouLD BE suBJEcr To THE sAf\rE RETIRET"TENT pRovlsloNs 

REGARD-
LEss oF P'slrloN' Iru eonlTloN To L'I'TERING THE sysrE'rs cosrsr THIS
CHANGE HAS SIMPLIFIED A NUI,iBER OF ADI4INISTRATIVE FUNCTIONS IN THE

RETIREME}IT DIVISION. UruTIL THIS FINAL CHANGE WAS I"IADET LEGISLATORS

WERE STILL SUBJECT TO PRESSURES EY VARIOUS GROUPS To UPGRADE BENEFIT'
OF ONE GROUP, AND THEN To UPGRADE BENEFIT' oF AN.THER GR'UP To

}4AI}ITAIN BALAI,ICED BENEFIT LEVELS.

THe rHIRD MAJ'R AREA oF IMpRovEtENT lr'r THE RETIREMENT sysrEr,l
c'Nslsrs oF vARIous cHANcEs IN TIJE LAu* DE'IGI.,ED To rIGtrEN up THE

RETIREIV1ENT SYSTEM AND HELP TO PREVEIIT ABUSE,

0tle op THE'E .HANGE' htAs It THE DISABTLITy RETTREMENT REG,LA-
TIoNs oF THE sYsrEM' THrsE REGULATI'N' ,ERE AMENDED LAST 

'EAR 
lr,r

THREE WAYS.

FTNST, THE DEFINITION OF DISABLED WAS CHAIIGED FROM 'I,IENTILLY

OR PHYSICALLY INCAPACITATED FOR THE FURT|.IER PERFORMANCE OF DUTY,I'

TO ,,INABILITY 
TO ENGACE IN AIJY SUESTANTIAL GAINFUL ACTIYITY,' THTS
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CHANGE MEANS' FoR EXAI4PLE/ THAT A HIcHwAy pATRoLMAti wllo BEcoMEs

PHYSICALLY UNABLE TO PERFORM PATROL DUTIES BUT REI4AINS ABLE TO PERFORM

AN OFFTCE JOB I.IOULD NOT BE ELIGIELE FOR DISABILITY IN THE FUTURE,

THts DEFINITIoN Is M'RE IN LINE r,'ITH socIAL sEcuRITy DIsABILITy

PROVI S I ONS.

SECOruO, THC LAW LIMITS ANNUAL SALARY AFTER RETIREMENT TO $2,400.

DtsngILITY RETIREE' MUsr REpoRT THEIR INcot\4E ANNUALL' Ar,rD ANyoNE

EARNING MORE TIIAN $2,400 WILL NOT BE CONSIDERED DISABLED,

rHtRo, NEl{ AccIDENTAL DIsABILITy pAyMENTs FRoM rng TenTESSEE

corusoltDATED ReTIREMENT svsrEm t^trLL BE TNTEGRATED t,ltrH BoRnD oF

cutms on !'fonrmriv's competlsRTlot pAvr4ENTs so rHAT THE coMBINATI.N oF

THE TIVO DENEFITS wlLL NOT EXCEED 757" or me MEMBER's FINAL AVERAGE

cofvlPENSAT I ON ,

DIsngILITY RETIREEs ARE srILL suBJEcr To MEDTcAL RE-EVALUATioNT

UPON RECOI4|"IENDATIOt'i oF TliE MEDICAL PANEL An-D THE RETIREtl-NT STAFF,

AruorHrn AREA 
'uHlcl{ ',AS 

opE* To ABU'E r,{AS .REDIT FoR 
'ART-TIME

EMPL0YMEM' Dur ro rHE coMBINED EFFEcrs oF ALLowING pART-TIME

EMPLOYEES TO PARTICIPATE IN THE RETIREIVIENT SYSTEM AND PROVIDING A
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I

MINIMUM MONTHLY RETIREMENT BENEFIT OF $7 PER YEAR OF SERVIcE, cERTAIN

COUNTY COURT I"IEMBERS }'{ERE ABLE TO AUALIFY FOR A PENSION OF UP TO $2OO

A f'lONTH, EVEN THCUGH THEIR SALARY l,lAY NOT HAVE EVER EXCEEDED $100 pEn

YEAR. LEoISLATIVE AcrtoN RESULTED IN Tl'to pRovlSIoNs IN THE LAw ro

CURB THIS TYPE 0F ABUSE--FIRST, PART-TIl'lE EMPL0YEES ARE No LONGER

ro 100fl orELIGIBLE FOR MEI"IBERSHIP, AND SECOND/ RETIREES ARE LIMITED

AVERAGE FII'IAL COMPENSATION IN BEI.JEFiTS FROM PUBLIC EI"IPLOYEE RETIREI'IENT

SYSTEI4S.

Tvlo orttgn pRovISIoNs IIr rHE LAkl wHrcn r.rE riAVE FouND vALUABLE IN

PREVEI'|TING ABUSE ARE THE EXCLUSION OF INDIVIDUALS PARTIcI PATING IN

ANOTHER PUBLIC EI4PLOYEE RETIREI'IENT SYSTEI1 OTI-IER TiiAI,i SOCIAL SECURITY

BASED 0f{ THE SAI\{E SERVICE/ Ai.iD T}tE EXCLUSION

SERVICE CREDITED IIII ANOTHER PUBLIC EI.IPLOYEE

OF MILITARY CREDIT FOR

RTTIREiiENT SYSTEM,

l4nNv RETIRET'lE!'tr sysrEMS AcRoss rHE courlTRy ARE FAcIfrc pRoDLErls

CREATED BY GENEROUS BENEFITS HI.IICH }jAVE BEET: PRCVIDED l,IITHOUT

SUFFIcIENT cOl'lsIDERATIoN oF FUTURE cosrs. Tnts pRobLEi,1 cAN BE AVoIDED/

0R AT LEAST AI\ITICIPATED, BY CONSTAITT ATTENTION T0 I{El^i BILLS, TH0ROUGH

ACTUARIAL INFoRMATIoi{ Al'rD pRopER FUi'iDiNG, Tgt,iiqessEa's CoutrtclL otl
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PErusI'Ns AND RrrlnelteNT HAS BEEN vERy EFFE.TI'E rN 
'ETATNTNG

ACTUARIAL COST ESTIMATES FOR EACH RETIREMENT BILL INTRODUCED.

rEruruessrE LAW RE.uIREs rHAT Aiiy ErLL ,,lrIcH .REATES FINAr.rctAL LIADTLITy
oN TllE RETIREMENT sYsrEt"! I'tusr coiirAIN THE I4ANNER oF FuNDING, Accnueo

LIAgILITY c0srs ARE DETER,'IINED ovER e 20 yEAR pERIoD, IN ADDITI'N T0

THE AcruARrAL sTUDIEs pERFoRpTED ot{ NEt{ BILLs, rne Teruri,EssEE CoivsolIDATED

llertREMENT svsrem RE.EIVES Afi AcTuARIAL 
'ALUATIoN 

EVER' Tyio 
'EARS.

As '/ou ARE AI{ARE, pEiisIoN LEGISLATIoN IS EXTRET,'EL' c'MpLI.ATED

A'!D lvlAY EE suBJEcT To A GREAT DEAL oF LoEBYIrtc AND puDLIc pREssuRE.

!ltr'our coflTIfluous ATTEN'TIoi\, FAR-REA.HIflc clrAtcEs cAN r3E ,.'ADE euIcKLy
I/iJICi{ IIAY PUT A RETIREMENT SYSTEI'I IN SERICUS FINANCIAL JECPARDY. FON

THESE REAsoNS' A KN0I'ILEDGEAiLE, REsPONSIBLE tsoDy liiJlcr-r IiILL REVIEfi ALL

PENSIOi\,I LEG ISLATION AND STUDY LEGISLATIVE CI{AN6ES IS TIIGHLY isENEFICIAL

TO A STATE RETIREI4ENT SYSTEA1,

Tnr rnnrr I|iPROvEl'{ENTs llt T;rururssEE's RETIREI{Er,jr pRoGRAM },,iHIcH I
HAVE DISCUSSED }{AVE ALL BENEFITED OUR SYSTEFI SIGNIFICAf{TLY AND IIAY EE

|I0RTHY 0F Y0uR cONsIDERATIoil, As I st.tn EARLIER, I nli GLAD To rlAVE BEEN

ABLE T0 stiARE s0l4E oF ouil EXtiRiEticES t{trl{ y'u A,,iD I iio,rE TirAT y'u r,jrLL

BE ABLE TO BENEFIT FROM TIIEM,
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NORTH CAROLINA GENERAL ASSEMBLY
LEGISLATIVE SERVICES OFFICE
2129 STATE LEGISLATIVE BUILDING

RALEIGH 27611

\,/

JOHN L. ALLEN. JR.
LEGISLATIVE SERVICES OFFICER

GEORGE R. HALL. JR.
ADMTNISTRATIVE OFFTCER

FRANK R. JUSTICE
O!RECTOR OF FISCAL RESEARCH

TERRENCE O. SULLIVAN
DIRECTOR OF RESEARCH

CLYDE L. BALL
DIRECTOR OF LEGISLATIVE DRAFTING

LEG|sLATtve sERvIcEs oFFIcE
TELEPHoNET 713.7O14

FISCAL RESEARCH DIvIsIoN
tELgprtoNE: ?33.219 to

LEGISLATTVE DRAF'ING DIVISION
TELEPHoNE' ?33.6660

MEMORANDU}l

TO: Members of the Committee on Retirement pay
In Addition to Salary

FROM: Winston page , Jt., Conmittee Counsel

suBJEcT: Report on consolidation of Reti.rement systems asa Means to Llmit Retirement pay in Addition to salary
rn accordance with the instructions of the Committee at its

last meeting, the forlowing report has been developed on the
possibility of the following measures being enacted in order to
limit retirement pay in ad<lition to salary:

r. consolidation of art six retirement systems ad-
, .:mrnistered by the State;

2, closing of Lhe Law Enforcement officers' Benefit
and Retirement Fund with state officers becoming

members of the Teachers' ancr state Emp]-oyees,

Retirement system and locar officers becoming

members of the Local Grvernmental Employees, Re-

t,irement System.\*.

D-1
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On JAnuary 12, Lg7g, Winston Pager. Committee Counsel,

E. T. Barnes and Dennis Ducker, Director and Assistant Director

of the Retirement Division, respectively, met with the Division's
consulting actuary and pension attorney. The purpose of the meet-

ing vras to discuss a number of items concerning legislative pro-

posals and inquiries, and administration of the State's retirement

systems. The two topics discussed at the instruction of this
Committee and a summary of our findings and conclusions follow.

Consolidation of Retirement Systems

As to the legal aspects of a consolidated retirement system,

the General Assembly could legally create such a system for all
State employees with a single benefit structure and close the

existing systems to any new participants. Further, the General

Assembly coul.d Iega11y creaLe a consolidated system with different
Ievels of benefits for given occupational groups if: (1) there

is a bona fide premise upon which to allow different benefits,
such as a lower retirement age for hazardous duty classes i oy t

(21 a greater level of benefits to occupational classes such as

judges, above the lowest level of benefits, if such benefits are

funded on a current revenue basis (pay-as-you-go) instead of a

ful1 actuarial basis.

As to any cost savings of a consolidated system with the same

levels of benefits as presently exist in the six systems, the

actuary was of the opinion that there would be no savings, with

the exception of having a single asset pool for asset purposes.

(The Ig79 Session of the General Assembly enactea te9-rslation
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which alrows this asset pool for investment purposes only. )

The actuary stated that consolidation of govetnmental retire-
ment pension systems has historically been due to severe problems
wrth benefit structures and/or funding of existing systems. Two

types of problems that warranted a consoliclated system r{rere situ-
ations in Maryland and Tennessee. rn Maryland, the existing
systems had a consol-idated funcling problem due to alternate cost-
of -living increases to retirees. The r,4aryland solution was to
close the existing systems; and t cteate a consolidated system with
benefits inLegrated with social security, dllowing transfer from
existing systems into the consolidaled system with a refund of
employee contributions, and credit for prior service in the new

system. rn Tennessee, the problems were existing systems with
differing revers of benefits and higher benefits going to occu-
pational crasses such as judges and law enforcement officers.
The Tennessee solution was to create a consolidated system; how-
ever, the solution was short lived because the 1egislature then
enacted higher leveIs of benefits for different occupational
cLasses hrith the newly consolidated system.

As to the consoridation of retirement systems as a means to
to limit retirement pay in addition to sarary, it appears that
this would be a rather drastic action considering the fact that
onry 56 individuals retired from one of North carol.ina,s systems
are also active public employees. This ,'double_dipping,, does
not appear to constitute a probrem of the magnitude that wourd
warrant consolidation.\"/
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Closinq of the I,aW Enforcement officerls Eenefit and Retirement Fund

The Law Enforcement Officers' Benefit and Retirement Fund could
be closed to new participantsr €ls described in full consolidation,
and all new participants enrolled in the Teachersr and State Em-

ployees'Retirement System if they are State officers and the Local
Governmental Employees' Retirement System if. they are locaI officers.
Againr ds in fuIl cons.olidation, the present participants could be

persuaded to transfer to either the State or the Local System by re-
funding their contributions and allorving their prior service credits.
Because the law enforcement officers are considered a hazardous
duty occupational class, they coulri be allowed different benefits
within each system, even the same benefits they now have in the
Law Enforcement officers'i Benefit and Retirement Fund.

This r,vould appear, of the two methods, to be less clrastic and

more appropriate since law enforcement officers constituLe the
greatest number of retirees who are actively employed in the public
service.

Recommenda t ions

It appears that measures could be enacted into law vrhich would

limit retirement pay in addition to salary that would serve the
same purpose without a major reorganization of the State's public
retirement systems.
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RIMARKS BY E. T. BARNTS, DEPUTY
HEALTH BENEFITS DIVISION AT THE
ADDITION TO SALARY AT THE STATE

STATE TREASURER AND DIRECTOR, RETIREI'ITNT AND
HEETING OF THT COM}IITTEE Oi.I RETIREMENT PAY IN
LEGISLATIVE BUILDING ON DECEMBER 7, I979

Since tfe last meeting of this Conmittce in 1978, we have been following

the trend of indjviduals retiring from the six retirement systems we administer

and then becoming active employees and members of another of the systems. This

also includes those individua'ls who utlimately retire'from two or more of the

retirement systems.

Last year, I reported to you that 52 retirees in the Law Enforcement 0fficers'
Benefit and Retirement Fund -- which I will refer to as LEo -- were active State

ernployees and members of the Teachers'and State Employees' Retirernent System --
which I will call the State.System -- and that 9 LEO retirees were active local

employees and members of the Local Governmental Employees'Retirement System --
which I w'ill refer to as the Local System. The number, as of yesterday, of LEO

. retjrees in the State System has dropped to 50 and the number of LEO retirees in

the Local System has increased to .|0. 
However, the number of individuals retired

from both LEO and the State System has increased from 4 to 7 vrith the number of
individuals retired from both LEO and the Local System decreased from 2l to .;9.

l'{hile these numbers do not appear to add and subtract readily, you must take into
account deaths as well as newly retired LEO members rvho have become active State

and local employees.

As to those individuals who are retired from the Local System who are active
State employees in the State Systen, we not4 have 3. 0f those retired from the

State System who are actively employed and nrembers of the Local System, we now

have 12.

Those individuals retired fronr both the State and Local Systenrs have increased

from 2lB to 233, but the vast majority of these were Agricultural Extension service
\../'
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employees who receive retirentent from both Systems in proport'ion to the amount

- of salary paid from the State and local governments. 0f our other retirees, we

have one individual who is retired from the State, Local and LEo Systens.

Also since our last meeting, we "inherited" payments of pensions to members

of the North Carolina National Guard. You might be interested to know that there

are 23 retirees in the State System receiving l,lational Guard pensions and 3 local

retirees receiving this pension. There is also one individual who is retired
from the State and Local Systems receiving a National Guard pension. There are

ll individuals who are active State employees who are receiving a National Guard

pension and 5 enrployees of local governments receiving this pension.

It is my op'inion that 15 individuals retired in the State or Local Systems

who are active State or local employees, out of a combined total of more than 43,000

retirees, is of no real significance. However, the fact that 60 persons retired
'from LEO are presently active state or local ernployees might be looked at differently
when you consider that there are only 953 LEO retirees. The percentage of these
60 retirees to the total is 6.3.

Personally, I do not see a problem as to retirement administration when

indjvjduals retire and then earn credits in another retirement system on two

different periods of pubtic service. The matter of these benefits in addition to
salary is a pol icy question that only the General Assembly can answer.

There is, however, one situation of retirees who are actively employed which

might be considered potentially dangerous as far as retirement administration js
concerned. l^le have found, in our research, that out of the 50 LEO retirees who

are active state employees and members of the State System, there are l0 who

retired from LEO on disability. LEo, unrike our other systems, has no ]irnit on
the amount a person may earn after having retired on disability retirement. 0f
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these l0 individuals, 5 became State employees the day they retired from LE0.

As to the occupations of these individuals, 3 are magistrates, Z are highway

patrol dispatchers' one is with the Highway Safety Program, one is a probation

officer, one works for the Criminal Justice Training Academy, one is in school

majntenance, and one is a bridge tender with Transportation, The salary presengy
paid these individuals ranges from a low of g8,59z to a high of g20,3g8. The

retirement a'llowances from LEO that these individuals are receiving range from a

low of $.l,468 a year to a high of $6,g4: a year. One of these individuals has a

combined retirement and salary of $28,.|30 a year vrhile he was making only gl3,540

a year when he retired in August 1979. Another individual, when she retired in
l97B had a salary of $14,985, lrrhile her combined retirement and salary today is
$25,522 .

I strong'ly recommend that this Connnittee propose the introduction of
'legislation that rvould limit the amount of disability ret.irement benefit LEg

retirees who are reemployed may be paid. This legislation should address not
only reemployment covered in a State administered retirement system, but any
reempioyment. Legislation of this kind l.rou'ld be consistent with the laws now

governing our other retirement systems. !^le would be happy to vrork with the
connnittee counsel in developing language for a bill which you might wish to consider.
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SESSf ON 197 s- sEcoruD sEssroN rego

INTRODUCED BY:
LEGISIATIVE PROPOSAL I

Referred to:

I A BILL TO BE SITITLED AN ACT TO PROVIDE THE REDUCTION TN
2 DISABILI$f RETIREIVIENT B$IEFITS TO REEIvIPLoY@ MEIVIBERS OF THE LAI{

3 ESIFORCEMEITT OFFICERS BENEFIT AND RETIREI"IENT FU![D OR MEIT,IBERS

I{TIOSE EARNTNG CJ\PACIIY HAS IIiPROV@.
4

The General Assembly of North carolina enacts:
section 1. c. s. la3-166(y) as it appears in the Lglg

6 supplement to volume 3c of the General statutes is amended by
7 adding a ne\^r.paragraph between the fourth and fifth paragraphs
g to read a=,,tottor" t

n on or after July r, 1990, shourd the Board of com_
missioners determine that such disability beneficiary is engaged

l0 itt or is able to engage in a gainfur occupation paying more than
11 the difference between the basic disability retirement allowance
12 and the average finar compensation, then the portion of his
-^basic disability retirement allowance not provided by the memberrsIJ

contributions shall be reduced to an amount which together with14
the portion of the basic disability retirement allowance provided

15_'-by the member's contributions and the amount earnable by him,
16sha11 equal the amount of his average final compensation.
l7should his earning capacity be lat,er changed, the portion of
,rhis basic disability retirement allowance not provided by the

memberrs contributions may be further modified: provided thatttth" new allovrance shall not exceed the allowance ofiginally
2Ogranted nor an amount which, when added to the arnotrnt eafnable
uby the member together with the portion of the basic dtsability
,rretirement allowance provided by the memberrs own contributions,
^^equals his average final compensation.,,23r

)a sec. 2. This act-shalr become effective on Jury J_,-'1980 for employees retiring on or after July r, l9go. For
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retiring prior to ,fuly l, lgBO this
on JuIy 1, 1981.
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SESSION 197:-- SECOND SESSION 1980

INTRODUCED BY:

LEGISIATIVE PROPOSAL II

Referred to:

IA BILL TO BE ENTITLED AN ACT TO EQUITABLY DISTRIBUTE THE COST

OF HOSPIIAL AND MEDICAL CARE BSIEFITS OF .RETIRED EI..,IPLOYEES OF
2

CERTAIN ASSOCIATIONS.
3
The General Assembly of North Carolina enacts:

4 Section 1. c. s. 135-33 is hereby rewritten to read
.

5as follows:

6. r$ 135-33. Hospital and medical insurance. (a) Ttre

,Board of ltustees of the Retirement System shall- formulate,
establish and administer for teachers and State employees, in-

Icluding all <lmployees of the General Assembly except participants
9it th. Legislative Intern Program and pages, a program of hospital
lGnd medical care benefits to the extent that funds for such benefits
lFre specifically appropriated by the Geneial Assembly. Such a

Yl

tryogram may be provided by the Board either directly or through
the purchase of contracts therefor, or

t3
as in its discretion it may deem wise

ttty contracts pursuant to this section, the Board shall give con-
lBideralion to the total or overall cost of complete family cover-
tgge by teachers and State Brployees.

17
(b) Notwithstanding any provisions of this section

to the contrary, any member who was vested at the time of
18
retirement, his surviving spouse, and the surviving spouse of

lS teacher or State employee who is recei'.ting a survivor I s alter-
20ate benefit under G. S. 135-5(m), may obtain or continue the

2farne hospital and medical care insurance and benefits for trimself

^?nd,/or dependents available to active teachers and State employees
22
until they become ineligible for such insurance or benefits due

23-to reasons other than retirement, provided such member or de-

any combination ttrereof,
and expedient. In awarding

z$endents or surviving spouse agrees to and pays by a deduction



SESSION 19- 9 _ SECOND SESSION I98O

1 from retirement benefits or by other appropriate method an amount

Z not greater than the cost of such benefits for active teachers

o and state employees, adjusted for any appropriation by thed

General Assembly for qualified individuals.
4 (c) fhe Board of Trustees shall offer any members
5 who were vested at the time of retirement, their spouses or sur-
6 vi.ving spouses, and the surviving spouses of teachers and State
7 employees wtro are receiving a survivorrs alternate benefit under

o c. s. l-35-5(m), who are eligible for Medicare a plan of supple-d
mental insurance designed to provide them with medical andI hospital insurance benefits comparable to the benefits offered

10 active Leachers and State employees, if such member or surviving
11 spouse agrees to and pays by a deduction from retirement benefit,s
lZ or other appropriate method the cost of such benefits, adjusted

1g for any appropriation by ttre General Assembly for qualified
individuals.

t4 (d) For the support of the benefits made available
'lRLu to any member vested at the time of retirement, their spouses
16 or survj-ving spouses, and the survivingl spouses of employees

L7 who are receiving' a survivor's alternate benefit under G. S.

1o 135-5(m) of those associations listed in G. S. 135-27(a),I6
licensing and examining boards under G. s. r35-r.1, the North

19 carolina Art society, rnc. and the North carolina symphony
20 society, rnc", each association, organizatibn or board shall
2l pay to the Retirement System the full cost of providing these
zz benefits under this section as determined by the Board of

Zg Trustees of the Retirement System. In addition, each associa-
tion, organization or board shall pay to the Retirement System

24 an amount equal to the cost of the benefits provided under this
26 section to presently retired members of each association, orga-
26 nization or board since such benefits became available at no

27 cost to the retired member.,'

Sec. 2. TLris act is effective July 1, 1990.
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INTRODUCED BY:
LEGISI,ATIVE PROPOSAL III

Referred to:

A BILL TO tsE ENTITLED

AN ACT TO ESTABLISH A PERMANENT JOINT COMI4ITTEE ON PET{SIONS

AND RET]REMENT.

fhe General Assembly of North Carolina enacts:
section 1. chapter 120 of the General statutes is

amended by adding a ne\^/ Article to read as follows:
'rArticle 14A

''s 120-11-. creation.--A standing committee is hereby
created in the House of Representatives to be known as the
Committee on pensions and Retirement, to consist of the
following members at the minimum, the speaker of the House of
Representatives, The chairmen of the House committees on Appro-
priations and Finance, the speaker pro Tempore of the House
of Representatives. A standing committee is hereby created
in the senate to be known as the committee on pensions and
Retirement, to consist of the following members at the minj-mum,
the President pro Tempore of the senate, the chairmen of the
senate committees on Appropriations, Finance and ways and
Means. llre committees on pensions and Retirement of eactr
house of the General Assembly sha1l hold joint meetings as the
Joint committee on Pensions and Retirement. Ttre Joint Committee
on Pensions and Retirement is designated a joint committee of
the General Assenrlcry for purposes of Articre 5A of chapter 12o
of the General statutes, entitled ',committee Activity',.

"9 120-111. Duties of Joint committee.--ftre Joint corh-
mittee on Fensions and Retirement, with respect to public
officers and public employees to whom state-administered
retirement benefit or pension plans are applicabre, shall:

10
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1 (1) study the benefits, including those of the federal
Z government, available to the public officers and public
t employo€s; including benefits made available under the Federal

Social Security Act.
4 (2) consider all aspects of retirement and pension
" financing, planning and operation, including the financing of
6 accrued liabilities of each retirement or pensi-on fund; health
7 and other fringe benefits.
g (3) request the Governor, the state Treasurer, the

State Audj-tor and any other agency or department head vlhichI has information relevant to these committeesr study to prepare
10 any reports as requested by the Committee,
11 (4) recommend legislation which will insure and maintain
Lz sound retirement and pension policy for all funds.

1g (5) analyze each item of proposed pension and retirement
legislation in accordance with G. s. 120-112 through G. s.t4 L2o-7L4, 'rrlle Retirement system Actuarial Note Act.,,

15 (6) study, analyze, and eause to be prepared reports on
16 related subjects directed to be studied by joint resolution,
17 resolution of either house of the General Assembly, or by
ro direction of the speaker of the House or president of theIU

Senate.
Tq

"E r2o-rr2. Analvsis of legislation.--Every bi11, which
20 creates or modifies any provj.sion for the retirement of
zl public officers or public employees or for the palzment of
zz retirement benefits or of pensions to public officers or

zg public employees, shall-, upon introduction in either house
of the General Assembly, be referred to the committee on pensions

24 and Retirement of that house. When the bill is reported out of26 committee it shall be accompanied by a written report by the
26 Joint committee on pensions and Retirement containing, among
27 other matters which the Joint commj.ttee deems relevant, the
zg actuarial note required by Article 15 of chapt er L2o of the

Page 2
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Generar statutes, and pursuant to the Rules of the Generar
Assembly, and an evaluation of the proposed legislationrs
actuarial soundness and adherence to sound retirement and
pension policy.

"g 120-113. staff and actuarial assistance.--Upon application
of the cochairmen of the Joint committee on pensions and
Retirement, the LegisLative Services Commission shall provide
staff, including actuarial assistance, to aid the committee
in its work.

"€l L2o-LrA. Deadline for introduction of birrs.--Every
bill, which creates or modifies any provision for the retire-
ment of public officers or public employees or for the palment
of retirement benefits or of pensions to pubric officers or
public emproyees sharl be introduced no later than April I
of the Session year.

"s 120-115. Rule of each house of the General A,ssernblv,--
ftris Article shall be considered to be and have the force of
a rule of each house of the General Assembry untit and unless
a change has been made by an express enactment or an express
rule of elther house of the General Assembly.,,

Sec. 2. TLris act shal]- become effective
adjournment sine die of the 1979 session of the
Assembly.
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INTRODUCED BY:
LEGISLATIVE PROPOSAL IV - A

Refened to:

A BILL TO BE ENTTTLED

2 AN ACT TO REQUIRE AN ANNUAL INCOME STATEMENT FROM DISABILI$T
3 BENEFICIARIES OF TI{E LOCAL GOVERAIMENTAL EMPLOYEES RETIREI{ENT

SYSTEM.
4

ftre General Assenrrcly of North carorina enacts:U ,ection L. c. S. I2B-27(e) is amended by adding a6 new subdivision (4,) to read as follows:
7 " (4) As a condition to the receipt of the disability retire-
t ment allowance provided for in G, s. r2B-27 (d) (dr) (d2) and

9 
(d3) each member retired on a disability retirement allowance

ln 
shall, orr or before April 15 of each carendar yea4 provid.e
the Board of Trustees with a statement of his or her income

11 received as compensation for services, including feesr cor[_
12 missions or similar items, and income received from business,
13 for the previous calendar year. such statement shall be filed
14 

on a form as required by the Board of Trustees.,r
fhe Director of the state Retirement programs shall'tKLU contact any state or federal agency vftich can provi-de infor_

16 mation to substantiate the statement required to be s,bmitted
17 by this subdivision and may enter into agreements for the
lg exchange of information.

19 sec- 2- This act sharr become effective on Jury r,
1980.
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INTRODUCED BY:

LEGISI,ATIVE PROPOSAL TV - B

Referred to:

1 A BILL To BE ENTTTLED

2 AN Acr To REQUTRE AN ANNIIAL rNcoME sTATETIEATT F,RoM DrsABrlrty
3 BENEFICIARIES OF. THE TEACHERSIAND STATE EMPLoYEES'RETIREMENT

SYSTEM.
4

ltre General Assen'rcly of North carorina enacts:o Section 1. c. S. 135-5(e) is amended by adding a6 new subdivision (4) to read as follows:
7 " (4) As a condition to the receipt of the disability retire_
, ment allowance provided for in G. S. 135_5(d) (Af1 (d2) and

n 
(ut) each member retired on a disability retirement arrowance
shall, orr or before April 15 of each calendar year, provide10 the Board of Trustees with a statement of his or her income

11 received as compensation for services, including fees, com_
12 missions or simir-ar items, and income received from business,
18 for the previous calendar year. such statement sha.r be filed
14 

on a form as required by the Board of Trustees.rl
The Director of the state Retirement programs sha1l15 contact any state or federar agency which can provide infor_

16 mation to substantiate the statement required to be submitted
1? by this subdivision and may enter into agreements for the
1g 

exchange of information.

lg 
sec. 2- fhis act shall become effective on Jury 1,

1980.
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IN?RODUCED BY:

LEGISLATIVE PROPOSAL IV - C

Refened to:

r A BILL To BE ENTTTLED

2 AN ACT TO REQUIRE AN ANNUAL INCOME STATEMENT FROM DISABILIIY

8 BENEFICIARIES OF TIIE IA'W ENFORCEMENT OFFICERS I BENEFIT AND
RETIREMENT FUND.

4
The General Assenrrcry of North carolina enacts:

5 section 1. c. s. 1a3-166(y) is amended by adding
6 a new paragraph at the end of the subsection to read as follows:
7 "As a condition to the receipt of the basic disabirity retire-
, ment al-lowance provided for in this subsection, each disability
o 

beneficiary shal1,on or before April 15 of each carendar year," provide the Board of commissioners with a statement of his or
10 her income received as compensation for services, including
1r fees, comrnissions or simi-lar items and income derived from
lz business for the previous calendar year. such statement shall
18 

be filed on a form as required by the Board of commissioners.,,
The Director of the state Retirement programs shall74 contact any state or federal agency which can provide infor_

1"5 mation to substantiate the statement required to be s'bmitted
16 by this subdivision and may enter into agreements for the
L7 exchange of information.

rg sec. z. Thris act sha11 become effective on Jury r,
1980.
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INTRODUCED BY:

LEGISI,ATIVE PROPOSAL V

Referred to:

A BILL TO BE ENTITLED

AN ACT TO ALLOW ACCESS TO RECORDS AND REPORTS OBTAINED BY TITE

EMPLOYMENT sEcuRrrY coMMrssroN By rIlE DEPARTI"IENT oF STATE

TREASURER DIVISION OF STATE RETIREMEbIT SYSTEMS.

ftre General Assembly of North Carolina enacts:
section 1. c. s. 96-a(g) (2) is amended by inserting

on line 15 after the word. "duties" and before the parenthesis,
Lhe following phrase:

", including the information required to be otained by the
State Retirement System by G. S. L2B-27(e), 135-5(e), and
I43-L66 (y) . "

Sec. 2. This act is effective .fuly 1, 1990.10
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INTRODUCED BY:

LEGISIATIVE PROPOSAL VI

1

2

3

4

lleferretj to:

A BII:I, TO BE ENTIT.I.,ED

AN ACT TO CONTINUE THE STUDY COMIvIISSION ESTABLISHED BY SECTIoN

51 OF CHAPTER 1219 OF THE SESSION LAWS OF L977, SECOND SESSION

1978 AND TO EXPAND THE SCOPE OF THE STUDY.

The General Assernbly of North Carolina enacts:

section r. "A special sLudy commission on Retirement
is established to examine the unfunded liability of the various
State administered Retirement Systems, the provision of actuarial
services to the State--administered retirement system and related
matters. The membership of the commission shall be: three
senators appointed by the president of the senate, three Repre-
sentatives appointed by the speaker of the House, the two legis-
Iative members of the Board of Trustees of the Teachersr and

State Employeesr Retirement System, the Director of, the Teachers'
and State State Employees Retirement System, the State Treasurer,
the State Auditor, and the Director of State personnel (12 members).

The First meeting of the Commission shall be called by the legis-
lative members of the Teachersr and State Employees' Retirement
System' and the chairman of the commission shall be elected by

the membership. Me.mbers of the commission shall be reimbursed
for commission-rerated expenses under c.s. 139-6 and G.s. 120-3.1.
The commission shall report to the 1981 session of the General
Assembly. within the limit of funds available in the appropriations
in Section 2 of this act, t-he commission shall have the authority
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I to employ part-time clerical staff and to contract for professional
2 consultants from the Institute of Government of the University
3 of North carolina at chapet Hilr or from other sources.,,
4 sec. 2- Arr monies remaining from the amount appro-
5 priated by section 52 of chapter 1219, of the session Laws of
6 r977 (second session 1979) and reappropriated by section 2 of
z chapter 1029 of the session Laws of IgTg shall not revert but
g shall be available in the next fiscal year. This amount is to
9 be administered by the Legisrative services office for the
l0 reasonable expenses of the commission created by Section I of
11 this Act.

12 ' sec. 3. This Act is effective upon ratification.
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